




“TECHNOLOGY AT PLAY”.

DFNN
AT GLANCE

DFNN, Inc. is a leading I.T. solutions provider and 
systems integrator, enabling its clients to compete in an 
increasingly technology dependent environment. Backed 
by its domain expertise in the financial sector, DFNN 
has competencies in: high volume and secure financial 
transactions, software/ middleware development, I.T. 
support services, secure platform development, and 
turnkey implementations.

Through its subsidiaries and affiliates, DFNN also 
possesses licenses for Electronic Gaming Machines 
(EGMs), a sports betting exchange, and digit and 
pari-mutuel games with the Philippine Amusement and 
Gaming Corporation (PAGCOR). DFNN believes that 
its unique background as an I.T. company with a strong 
success and track record puts it in a unique position to 
explore and maximize opportunities in various sectors.
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OUR MISSION
Provide technology at the highest standards 
that enrich the businesses of our clients and the 
industries they build.

VISION

Utilize our unlimited passion for technology to 
deliver the most efficient and groundbreaking 
solutions for the gaming and financial services 
sectors in the Asia Pacific region.

CORE VALUES

Malasakit

A Filipino word most closely translated as “empathy”, malasakit means attuning to and 
understanding the various needs of our stakeholders. It is taking their best interests are 
ours and working together to build a community-centric company. The value of malasakit 
ensures that DFNN is committed to addressing and incorporating the concerns of its 
stakeholders.

Integrity

Integrity means consistency of action and remaining accountable to commitments 
made. DFNN is dedicated to maintaining a principled environment on every level of the 
organization. We aim to integrate this core value in the actions, methods and measures 
of every individual within the company. It is with continued integrity that trust among 
stakeholders is achieved.

Teamwork and Service

DFNN strives to uphold a collaborative and open corporate culture that nurtures the unique 
talents of its employees. Aligning individual expertise with the combined efforts of DFNN’s 
diligent, driven, and inspired teams makes for sustained progress. More than this, we at 
DFNN share a collective vision to consistently deliver innovative technology solutions and 
services to all our customers.
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President’s Letter
to Shareholders

Dear fellow Shareholders,

We started off the year with great fervor, creating a more 
focused business strategy built on a sustainable model to 
grow our market leadership and at the same time exploring 
new business streams that will add value to the group. 

In 2019, we have gone through great challenges and 
achieved remarkable milestones along the way. Our efforts 
were recognized as we were awarded the ‘Most Innovative IT 
Solutions Provider’ for the year by the prestigious International 
Finance Awards.

Although we posted less than favorable net income, this is 
attributable to non-cash items which are mainly provisions, 
such as input VAT that may be eventually reversed. Both 
our main subsidiaries; Interactive Entertainment Solutions 
Technology Inc. (IEST) and iWave Inc. posted a P929.9M 
and P182M revenue. A phenomenal achievement given the 
economic conditions we are in. We also achieved another 
remarkable feat when IEST recorded the highest ever Gross 

Calvin Lim
President and CEO

“I would like to thank you and 
call on you again, not only our 

shareholders but every stakeholder, 
for your continued support

and encouragement.
Let us do what we can to strengthen 

our exceptional union.”

Gaming Revenue (GGR) in December posting P342M GGR, 
a clear indication that our efforts are paying off. 

Besides revenue success, we also take pride in making sure 
that the company and its employees take part in ensuring 
that our resources, both economic and environmental, are 
nurtured and preserved not just for our current needs but also 
for the generations that will come after us. Thus, Sustainability 
Vanguards was constituted to lead our corporate sustainability 
program development with the goal to empower employees 
to directly contribute to the company’s sustainability efforts. In 
2019, we have contributed a total of ten (10) initiatives to the 
United Nations Sustainable Development Goals.
 
All this success is due to the employees of the DFNN Group 
showing tremendous character and capabilities over this 
period.

While we entered 2020 with a solid momentum, we saw 
an emergence in the tail end of 2019 which we now know 
as the COVID-19 pandemic. The  challenges posed by the 
pandemic are significant and we cannot assume that it will 
resolve by itself. Thus, I would like to thank you and call on 
you again, not only our shareholders but every stakeholder, 
for your continued support and encouragement. Let us do 
what we can to strengthen our exceptional union. 

In closing, I would like to express my deep gratitude and 
appreciation to our employees; and with this letter, I hope 
shareholders and readers gain an appreciation for them. My 
intention for calling them out is that you may be as proud of 
them as I am.
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BOARD OF DIRECTORS

Mr. Lopa is currently the Chairman and President of Equitiworld Securities, Inc. (since 
1987) and a member of the Philippine Stock Exchange where he is a Trading Participant. 
He is also currently Chairman of the Board of Wordtext Systems, Inc. and WSI Pacific 
Publications, Inc. He is also Chairman of the Board of Cavite Biofuel Producers, Inc. 
and served as President and Chairman of various family-owned corporations under 
the Manlo Group of Companies.

Mr. Lopa previously served in government as President (July 2000 to February 2001) 
and Director (July 1998 to February 2001) of the government-owned and controlled 
corporation, Philippine National Oil Company (PNOC) and as Director of the Subic 
Bay Metropolitan Authority (SBMA) (1998 to June 2000).

Mr. Lopa was the Chairman of the Board from April 2007 to June 2013 of OMICO 
Corporation, a company listed in the PSE. He was also a Director of the listed company, 
IVANTAGE Corporation up to June 2005. Mr. Lopa was once elected as Governor of 
the PSE. Currently, he is the Board Secretary of the Philippine Association of Securities 
Brokers and Dealers Inc (PASBDI), an ex officio member of the Board of the Philippine 
Chamber of Commerce and Industry (PCCI), the President and Trustee of Philippines 
Trade Foundation, Inc, and a life member of the Management Association of the 
Philippines (MAP). Mr. Lopa is also Treasurer and a trustee in D.A.R.E. Philippines 
Association (Drug Abuse Resistance Education) a civic organization founded to fight 
drug abuse through education of young elementary students who are mentored police 
officers trained in the D.A.R.E. program of drug-abuse resistance education.

Mr. Lopa is a Bachelor of Arts in Economics (Cum Laude) graduate of the Ateneo de 
Manila University.

Mr. Garcia holds directorships in Cuyapo Rural Bank since 2013; IEST, Inc. since 
2007; HatchAsia, Inc. since 2000; iWave, Inc. since 2000; MAA General Assurance, 
Inc. since 2001; and Philippine Mineral and Alloys Corporation since 1993. 
Additionally, he serves as Chairman of Diversified Special Economic Zone since 2000 
and Chairman of Pacific Gaming Investments, Pte. Ltd. since 2002.

Passionate about the education industry, he is the Founder and Director of South 
Forbes City College Corp. The college offers CHED-approved tertiary level courses 
in Marketing Management, Tourism Management and Hotel and Restaurant 
Management. From 2002 to 2011, he was Chairman of the Board of Trustees of 
Global City Innovative College. From 2000 to 2008, under the Junior Achievement 
Phil., Inc, Mr. Garcia implemented IT solutions for Business Mentoring Programs. 

Mr. Garcia is the co-founder of the Financial and Capital Market Trading Foundation 
and likewise serves on the Board of Trustees. The foundation aims to improve 
and continuously train the skill sets of participants in the capital market and leads 
fundraising activities.

Previously, Mr. Garcia was elected as Governor of the PSE for two terms: 1996 to 
1998 and 2000 to 2001. From 2000- 2004, he served as head of the Finance 
Committee of the IT Economic Coordinating Council. He also served as Chairman of 
Primetown Property Group Inc from 2007 to 2010.
In 2015, Mr. Garcia was awarded in the Asia Pacific Entrepreneurship Awards under 
the Most Promising Category for his exemplary achievements in
entrepreneurship.

Mr. Garcia graduated with a Bachelor of Science degree in Industrial Engineering 
from De La Salle University.

Antonio A. Lopa, 81
Chairman of DFNN (Filipino)

Ramon C. Garcia, Jr., 52
Director and Executive Vice
Chairman of DFNN (Filipino)
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Mr. Lim holds an Executive MBA from the National University of Singapore 
with a diploma in Computing and Information Technology from the Asia 
Pacific Institute of Information Technology in Malaysia. Mr. Lim has over fifteen 
years of experience overseeing operations in the software development and 
gaming industry. Prior to his appointment, Mr. Lim was the co-founder and 
served as the Chief Operating Officer of Nogle Limited, a venture studio for 
early-stage technology start-ups headquartered in Hong Kong, with its main 
office in Taiwan. He has also served as a Director in several companies in the 
Philippines, Malaysia, Mauritius, and Taiwan.

Calvin Lim, 39
President and Chief Executive 
Officer of DFNN (Malaysian)

Mr. Beltran currently serves as the Chairman of the Malaysia Russia Business 
Council. He is a founding member of the governance and licensing body 
for Certified Financial Planners (CFPs) of the Financial Planners Association 
of Malaysia and holds directorships in Agrostan Farms of Kazakhstan, 
United Helicopters SEA of Hong Kong, and The Royal Langkawi Yacht Club 
of Malaysia. He has extensive experience in working with commercial and 
government entities of the Russian Federation across multiple industries and in 
managing micro and macro aspects of international multi-subsidiary entities.

Previously, Mr. Beltran was involved in several organizations in various 
capacities. A Board and Global Advisory Board Member of Arshiya 
International, an Indian-listed integrated logistics company; Country Head 
of MAA General Insurance Philippines and Advisor of the Malaysian Reserve.

He graduated with a Bachelor of Laws degree at the University of West 
London and completed his Certificate of Legal Practice from the University of 
Malaya. Mr. Beltran has a decade-long experience practicing law in London 
and Kuala Lumpur.

James Beltran, 54 
Independent Director of DFNN 
(Malaysian)
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Mr. Lhuillier currently serves as the President and CEO of several companies which 
include PJ Lhuillier, Inc.; Cebuana Lhuillier Insurance Solutions; Cebuana Lhuillier 
Services Corporation; Cebuana Lhuillier Business Solutions; Networld Capital Ventures; 
Le Soleil De Boracay Resort; and, Just Jewels Diamonds Boutique Corporation. He is 
also the Director and Chairman of the Board of Global Restaurant Concepts, Inc. He 
likewise serves as Director of Enderun Colleges, Inc; FalcorHeli Solutions Philippines, 
Inc; HatchAsia; iWave Philippines; and Next Ideas, Inc. He is also the Director and 
Chairman of the Board of Global Restaurant Concepts.

Mr. Lhuillier was also named Honorary Consul General of the Republic of San Marino, 
and awarded the Knighthood of the Equestrian Order of St. Agatha. He also serves as 
a co-sponsor of the Lhuillier-Hess Scholarship at the Wharton School of the University 
of Pennsylvania.

A lifelong advocate of sports and a Sportsman of the Year awardee for 2018, Mr. 
Lhuillier serves as President of Unified Tennis Philippines (UTP) and the Amateur Softball 
Association of the Philippines (ASAPHIL). He also sits as the Chairman of the Board of 
the Philippine Tennis Association (PHILTA) and was recently elected as Vice President 
of Softball Asia. Mr. Lhuillier is also the President of the Chamber of Pawnbrokers of 
the Philippines, Inc. (CPPI), and also served as the Interim Chairman of the Mutual 
Exchange Forum on Inclusive Insurance (MEFIN).

In 2018, he was awarded by the International Business Awards with it’s first-ever 
“Lifetime Achievement Awards for Consumer Services”, on top of the other recognitions 
he received from the IBA or Stevies, Golden Bridge Awards and the Asia CEO Awards, 
among others.

Mr. Lhuillier graduated with a degree in Bachelor of Science in Economics and 
Business Administration from Saint Mary’s College in Moraga, California, U.S.A. 
He also graduated from the Management Program at the Harvard Business School. 
He became an alumnus of the Gemological Institute of America, and a Doctor of 
Humanities at the Polytechnic University of the Philippines.

Mr. Marco Urera has served as the CEO/President for Vision Technical & Management 
Services, Inc. (“VTMSI”) since 1987 and Vision A&E, Inc. (“VAE”) since 2007; Founder 
and Director of Home Alert, Inc. (“HAI”) since 2002 and President of JW Tea Products, 
Inc. (Natural Health Products) since 1987.

Mr. Urera is currently a Board Member and Executive Director of iWave, Inc. VTMSI is 
an operating and holdings company. VAE, a subsidiary of VTMSI, is a business process 
outsourcing company engaged in Architecture and Engineering Design using Property 
Technology (PropTech) such as BIM, Analytics & CAD Production services. It has 
recently established a branch office in Vancouver, Canada, VAE. Another subsidiary of 
VTMSI is HAI, a company that imports and distributes fire safety and security products 
and involved in facilities management services in the Philippines. Mr. Urera is also 
the Founder (since 1991) and formerly Managing Director (from 1991 to 2013) of 
Fax n Parcel, Inc. (FNP), a one-stop telecommunications, business center and printing 
company. He was also the former CEO of EDSAMAIL and Evoserve, an Internet Service 
Provider and Software Development Services company.

Mr. Urera graduated with a Bachelor of Science in Computer Science from the De La 
Salle University.

Jean Henri D. Lhuillier, 51
Director of DFNN (Filipino)

Marco Antonio R. Urera, 53
Independent Director of DFNN 
(Filipino)
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Mr. Edwin Villanueva is currently the President of A.B.V. Inc., Chairman of VFL Advisors, 
Inc. and President of CIBI Foundation Inc. He is also an Independent Director and 
Chairman of the Audit Committee of the CTBC Bank Philippines. He is the Treasurer 
of DFNN Inc., and Adviser to CDC Holdings Inc. and PhilRatings Inc. He currently 
holds directorships in the Makati Supermarket Group, DFNN, iWave Inc, CreditAccess 
Philippine Financing Company, Inc., Fuji Haya Electric Co., and Testech Inc.

In 1998, Mr. Villanueva was the President of Financial Executives Institute of the 
Philippines (FINEX), an industry association of finance professionals from 1998 to 
2001, he served as the Chairman of the Capital Markets Development Council.

Mr. Villanueva served as President of Vickers Ballas Securities Philippines Inc., a member 
of the Philippine Stock Exchange, from 1997 to 2001 and Sun Hung Kai Securities 
Philippines from 1990 to 1997. He was with SGV & CO. from 1976 to 1990, where 
he served as Principal in Charge of the Project Development Services Division and 
Managing Director of the Hong Kong member firm.

Mr. Villanueva received his Bachelor of Science degree in Management Engineering 
(Cum Laude) from the Ateneo de Manila University in 1972. He received his Master of 
Business Administration from Wharton Graduate School, University of Pennsylvania in 
1974. He is also a Fellow of the Institute of Corporate Directors after having completed 
the Directors Training Course of the Australian Institute of Company Directors in 2002.

Edwin B. Villanueva, 69 
Director and Treasurer of DFNN 
(Filipino)

Mr. Ongkauko is currently the President of the OCU 
Group since 2003 and OC Ventures Corp. Inc. since 
1995. He is also a Director of Centaur International 
Pty Ltd. since 2002; Centaur Exim Pte Ltd. since 2004; 
Assie Asia Pty. Ltd. since 1986; San Antonio Marketing 
Inc. since 1997; and Technofoods Inc. since 1993. 

Mr. Ongkauko graduated with a Bachelor of Science 
degree in Business Management from the De La Salle 
University.

Eric Francis P. Ongkauko, 51 
Director of DFNN (Filipino)

Mr. Chan is currently involved in the following corporations:

1. AB Gaming & Leisure Specialist’ Inc. – President;
2. Arwen Gaming Consultancy, Inc – Director;
3. Grandshares, Inc. – Director;
4. Caliraya Lakeview Resort & Management Corp. –         
    Director;
5. Blackberry Gaming & Leisure Corp. – Director;
6. Global 8 Fortune Holdings, Inc. – Director

Mr. Chan graduated from the Philippine School of Business 
Administration in 1986.

Brandon C. Chan, 56
Director of DFNN (Filipino)
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Atty. Acosta is a lawyer and Senior Partner at Villaraza & Angangco Law Firm. 
She has acted as corporate counsel for various private and public companies 
including companies engaged in property development, telecommunications, 
information technology, banks, investment companies, and other financial 
intermediaries, power and mining. In such capacity, Ms. Acosta regularly 
renders legal advice on regulatory compliance of corporations. Ms. Acosta 
has extensive practice in the areas of mergers & acquisitions, structuring of 
foreign investments, government infrastructure, and information technology 
systems, procurement of goods and services, capital markets, securities and 
regulation, finance, corporate reorganization and corporate rehabilitation. 
Ms. Acosta acts director and Corporate Secretary of various corporations.

Atty. Acosta graduated from New York University with a Master of Laws. She 
ranked 3rd in the Philippine Bar Examination and earned her Bachelor of Laws 
from the University of the Philippines College of Law where she graduated 
Class Valedictorian and Cum Laude. She holds a Bachelor of Science in 
Business Economics from the University of the Philippines School of Economics 
where she graduated Magna Cum Laude.Franchette M. Acosta, 47 

Director of DFNN (Filipino)

Atty. Elmer B. Serrano is a practicing lawyer specializing in Corporate 
Law, Mergers & Acquisitions, Capital Markets and Banking & Finance. He 
is cofounder and the Managing Partner of Martinez Vergara Gonzalez & 
Serrano, a full-service law firm recognized as top tier in several practice areas 
by the foremost international ranking and editorial publications.

After being consistently cited as “Recommended Lawyer” by The Legal500 
Asia Pacific, Mr. Serrano is now recognized as an elite “Leading Individual” in 
Banking & Finance, Legal500’s list of outstanding lawyers in Asia Pacific. Mr. 
Serrano is also ranked as a leading lawyer (2019) by IFLR1000 in the areas of 
Mergers & Acquisitions, Banking & Finance, and Capital Markets. Mr. Serrano 
is a director of 2GO Group, Inc, a company listed with the Philippine Stock 
Exchange. He is Corporate Secretary of some of the largest and most respected 
public companies in the Philippines, including SM Investments Corporation, 
SM Prime Holdings, Inc., Premium Leisure Corp., Crown Equities, Inc., as well 
as various subsidiaries of BDO Unibank. He is Corporate Secretary of, and 
counsel to, prominent banking industry associations and companies such as 
the Bankers Association of the Philippines, PDS Group of Companies and the 
Philippine Payments Management, Inc.

Mr. Serrano is a Certified Associate Treasury Professional (2017) and was 
among the top graduates of the Trust Institute of the Philippines in 2001. Mr. 
Serrano holds a Juris Doctor degree from the Ateneo Law School and a BS 
Legal Management degree from Ateneo de Manila University.

Elmer B. Serrano, 52
Director and Corporate Secretary 
of DFNN (Filipino)
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TECHNOLOGY
DCG and IEST PLATFORM UPDATES

DCG was formed in 2019 to streamline all I.T related services and provide assistance to the entire DFNN 
Group including but not limited to software development, server, networking & internet security, and 
technical support services. 

As part of DCG’s continuous improvement process, there are ongoing efforts to review DFNN Group’s 
current platforms to fix inefficiencies and bring software improvements in-line with the latest technology 
trends. 

DCG rolled out a new Unified POS and Gaming Lobby which aims to improve the functionality and 
stability of the cash management system. This includes:
•	 Full screen Game Lobby to enhance the layer’s user experience as well as to provide further security 

for the gaming terminal;
•	 Improved Member Search Functionality along with shortcuts to allow quicker cash deposit and 

withdrawals;
•	 Quicker automated balance transfers between game providers;
•	 Easier-to-access betting history for players; and
•	 View a list of players registered at your own outlets.
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NATIONAL DATABASE OF RESTRICTED PERSONS 
(NDRP)
Under Regulation 20 of the PAGCOR Gaming Site Regulatory Manual (GSRM) Version 3.0, banned personalities including 
those registered on the National Database of Restricted Persons are prohibited from entry and play at any of the Instawin 
gaming sites. Any Operator found by PAGCOR to be allowing banned individuals to enter of place bets will be subject to a 
penalty and demerit points.

We introduced a new system functionality that will help our Operator Partners identify banned players. In order to assist with 
the NDRP check, an automated check was implemented based on a player’s name and dates of birth will be matched against 
PAGCOR’s NDRP Exclusion List. The system can identify players who have been banned based on the correct spelling of the 
individual’s name and correct date of birth entered during registration. When a player is identified as banned, the person will 
no longer be able to play.

CORPORATE STRUCTURE

68.32%

31.68%

49.36% 55% 100%100%83.34%

Nico Bayan
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Name Holdings Rank

1 PCD Nominee Corporation (Filipino) 213,890,174 65.89%

2 PCD Nominee Corporation (Non-Filipino) 51,927,765 16.00%

3 Douglas Hup Min Wong 13,668,356 04.21%

4 Kok Xan Gan 13,668,355 04.21%

5 Jean Henri D. Lhuillier 6,924,444 02.13%

6 Ramon C. Garcia Jr. 4,888,666 1.51%

7 Clarex Limited 4,244,344 1.31%

8 OCU Group, Inc. 2,800,000 00.86%

9 Bridge Information Systems (Int’l) Inc. 2,223,993 0.69%

10
P. J. Lhuillier, Inc.

Uno Primera Holdings & Property, Inc.

1,000,000

1,000,000

00.31%

00.31%

TOP 10 Stockholders

(As of December 31, 2019)
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DRIVING SUSTAINABILITY
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DRIVING SUSTAINABILITY
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DRIVING SUSTAINABILITY
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DRIVING SUSTAINABILITY

56 ANNUAL REPORT 2019
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DRIVING SUSTAINABILITY
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DRIVING SUSTAINABILITY
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DRIVING SUSTAINABILITY

             Contributions to the UN
            Sustainable Development Goals 

Blood Donation Drive in partnership with The Philippine Red Cross

Dates: March 14 – 16, 2019
          November 6, 2019
Impact:

Total number of Volunteers – 138 volunteers
composed of 50 volunteers from February 28, and
88 volunteers from November 6

Total blood donated – 22,500mL composed
of 9,000mL from the February 28 drive, and
13,500mL from the November 6 drive.

Occupational First Aid Training in partnership with The Philippine 
Red Cross

Dates: April 24 – 25, 2019

Impact:

Total Number of Attendees – 23 attendees 
Topics covered – 
•	 Occupational First Aid
•	 Cardiopulmonary Resuscitation (CPR)
•	 Automated External Defibrillator (AED)

Hike & Tree Nurturing in partnership with Balagbag 
Environmental Society Inc.

Date: November 16, 2019
Impact:

Total Number of Volunteers – 16
employee-volunteers

Total Number of Seedlings Nurtured – 
Over 50 seedlings located in Mt. Balagbag

Other notable contribution/s – DFNN also donated basic food items 
and tools to the Bantay Gubat forest rangers.

Outreach Program in partnership with Education Under the Bridge

Date: December 6, 2019

Impact:

Total Number of Volunteers – 24 employee-volunteers

Total Number of Recipients – 105 children of the Bulongan 
community

Other notable contribution/s – DFNN distributed hygiene kits and 
sets of school supplies to the 105 underprivileged children of the 
Bulongan community.

Sustainability Vanguards

Established: September 2019

Impact:

Through the Sustainability Vanguards, the above activities were 
made possible producing a number of employees that has been 
identified with leadership and other valuable soft skills.

CLEAN WATER
AND SANITATION6 CLIMATE

ACTION13 LIFE
ON LAND15

GOOD HEALTH
AND WELL-BEING3

GOOD HEALTH
AND WELL-BEING3

NO
POVERTY1 REDUCED

INEQUALITIES10QUALITY
EDUCATION4

PEACE, JUSTICE
AND STRONG
INSTITUTIONS16DECENT WORK AND

ECONOMIC GROWTH4
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DRIVING SUSTAINABILITY

Explanations
Category Remarks

I. Anti-Corruption
 a. Percentage of employees to whom the organization’s 
anti-corruption policies and procedures have been 
communicated to

Company will start to track data in 2020.

 b. Percentage of business partners to whom the 
organization’s anti-corruption policies and procedures have 
been communicated to

 c. Percentage of directors and management that have 
received anti-corruption training
d. Percentage of employees that have received anti-
corruption training

II. Incidents of Corruption
a. Number of incidents in which directors were removed or 
disciplined for corruption

Company will start to track data in 2020.b. Number of incidents in which employees were dismissed 
or disciplined for corruption
c. Number of incidents when contracts with business 
partners were terminated due to incidents of corruption

III. Environment
Energy consumption (LPG) in GJ Not Applicable
Energy reduction (gasoline) in GJ

Comparative data available for 2020 report.
Energy reduction (LPG) in GJ

Energy reduction (diesel) in GJ
Energy reduction (electricity) in kwH
Energy reduction (gasoline) in GJ

IV. Environmental impact management
Air Emissions - Energy indirect (Scope 2) GHG Emissions in 
Tonnes CO2 Company will start to track data in 2020.

V. Solid and Hazardous Wastes
Total solid waste generated
Reusable

Company will start to track data in 2020.Recyclable
Composted
Incinerated
Residuals/Landfilled

VI. Hazardous Waste
Total weight of hazardous waste generated Company will start to track data in 2020.
Total weight of hazardous waste transported Company will start to track data in 2020.

VII. Employee Data
Ratio of lowest paid employee against minimum wage Data unavailable

VIII. Employee Benefits
Housing assistance (aside from Pag-IBIG) - % of female 
employees who  availed for the year

Currently, the Company does not provide 
additional housing assistance.Housing assistance (aside from Pag- IBIG) - % of male 

employees who availed for the year

Retirement fund (aside from SSS) - % of female 
employees who availed for the year The Company follows the government 

mandated retirement program.Retirement fund (aside from SSS) - % of male employees 
who availed for the year
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DRIVING SUSTAINABILITY

Further education support - % of female employees who 
availed for the year Pending favorable financial conditions, the 

Company will look into providing additional 
employee benefits.Further education support - % of male employees who 

availed for the year
Company stock options - % of female employees who 
availed for the year The Company is developing its employee 

stock options plan.Company stock options - % of male employees who availed 
for the year
Telecommuting - % of female employees who availed for the 
year
Telecommuting - % of male employees who availed for the 
year

The Company will develop a telecommuting 
policy.

Flexible-working Hours - % of female employees who 
availed for the year

Company will start to track data in 2020.
Flexible-working Hours - % of male employees who availed 
for the year
Others - % of female employees who availed for the year Company will start to track data in 2020.
Others - % of male employees who availed for the year Company will start to track data in 2020.

IX. Labor Management Relations

Percentage of employees covered with Collective Bargaining 
Agreements

There is no Collective Bargaining Agreement 
entered into by the Company and its 
employees.

X. Supplier Chain Management

 Do you have a supplier accreditation policy? The Company will develop a supplier 
accreditation policy.
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